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HR TRENDS 
 
Changing Marijuana Laws Impact HR 
 
In more and more states, the legalization or impending legalization of cannabis requires HR 
teams to assess, and potentially continually reassess, company policies. In some states, 
legalization has been limited to medical use but, in others, it has extended to recreational use. 
Workforce magazine has had several recent articles focused on helping HR professionals 
understand how new and existing laws impact their work and workplace. In nearly every state, 
every employer will need to consider current and future policies around possession, use, and 
what constitutes impairment.  
 
Here are some things to guide your conversation around cannabis policies.  
 
1. Consider your industry. Safety rules will differ for use and possession based on the industry 

and perhaps the specific job duties. 
 
2. Consult your legal team and outside experts to understand testing and screening options. 

Few states have legal limits in place, and compliance with laws around sanctioned medical 
use complicates things further. 

 
3. Crosscheck where you employ people. While some state laws have changed, federal law 

still classifies marijuana as a controlled substance. For employers with employees in 
multiple states, that means understanding the different laws and regulations in place and 
crafting policies that align to them. 

 
4. Collaborate with your community. Now would be a great time to reach out to other business 

owners, the local medical, or recreational cannabis stakeholders. Share resources, ideas, 
and best practices. 

 
5. Consider offering counseling. While legal use may be expanding, substance abuse is still a 

very real challenge. As an HR team, be sure you have resources and information available 
for anyone who is concerned about their marijuana use. Make sure any policies about 
substance abuse treatment are updated to reflect any legal changes. 

 
 
Read more: 
Does Marijuana Work at Work? 
Legalized Cannabis Remains a Burning Topic for Employers 

 

https://www.workforce.com/2019/02/12/marijuana-work-workplace/
https://www.workforce.com/2019/02/27/legalized-cannabis-remains-a-burning-topic-for-employers/

